
Collective Bargaining Agreement 

Eetcrieen 

IJVt.IED .DO\T~RI\I&tEhT SECURITY OFFICERS OF -Lil\Gmsa, L O C a  79 



TIilS AGREENiEk'T is made and entered into by md betwecn IJL4L S E C W T Y ,  
INCOW ORATED; a New Mexico corporaiion, heseinufier referred to as the "Employer" or  
"Campmy,' and UCSOA htcrna~lona] Union, oe behalf of its Local 70, hereinafiei- referred lo as 



Ensure the safety of US Federal Courts, Protected Government 
facilities and their elnpiojiees ag&" mmthonzed: illegal and 
potentially life-threatening activities. 

Cadres of qualified and highly sidled officers perform tlus mission. 

CSO Goal & Vision 

Goal 

To conduct ourselves in a manner as to brjng credit upon the Court 
- Security Officer and Special Securiry Officer progam and the United 

S tdes ~arshal~e?-vice at all time 

Vision 

To be alert to all situations and el7ents that take place and take necessary 
measures to prevent dangerous situations from happening. 



SECTION 1.1 EARGADTING UNIT 

I;. The unit is defined as all full-time and shared position Federal Court Security Officers 
(CSOs), Federal Special S m x i r ) '  OfFicers (SSOs), Lead Federal Court S ecunt). Officers 
(LCSOs) and Lead Federal Special Security Ofijcers ('LSSOsj employed by the 
Company in the 7~ Circuit, consistmg ofllGSOA Local '79> in tbe Northern Distnct of 
&ois, excludmg all ofher employees includlllg o f f i x  clerical employees 2nd 
professional employees as defined ir~ the National Labor Relaiions Act. 

C. This ageemat  shall be bindmg upon both parties, tSk succassors and assigns. Ia the 

- - - - 
event of a sale or transfer of the business of th:: eaploye~:  01 p&~t +&ereof, the 

-purchaser or rransferee shall be bound by this azreemen'i. - 
- - - 

SECTION 1.2 NEGOTUTWG COMXEI'TEE 

The Company a p e s  to recognix a Negotiating Committee composed of up to members a d  
one alternate selected by the Union to represent the Fdlployees in collective b a g r i g  
negotiations. 

SECTION 1.3 STEP('-&RD SYSTEM 

A. T!x Company agrees to recobpize a steward system. 

B. The Union agrees that the stewaids will work at thzir replar jobs at all times except 
when they are relieved to attend to all the business of the Grievance Procedure as 
outhed in this Agreement. Aggrieved employees u~ill  be paid their r e p l a r  rate of pay 
in the conduct of Company Union business durvlg scheduled working hours. 

C. If the. Employee requests, the Company wrl] call foi a stewmd prior to any disciplinary 
action taken, whether it bc written or T~erbal. The supervisor, at fhe request oi the 
Employee; % r i l l  release the stewad as soon as possible. The Union Stewa~d will be paid 
for up to one-half horn upon recziving Supersisor approval of relief fiom duty, 



SECTION 1.5 UNIOE S E C W T Y  

B. An Employee who is not a member of t k s  Union a? ihe time that t h s  Agreement 
becomes effective shall, w i h  ten (10) days after the 30tb day following the effective 
date of t h s  -4geerne~t or date of he either: 

I .  Become a member of the Union and rzmak a member 

2. Pay the Uniar a service fee. The amount ofLfhis senrics fee shall be equal to t h z  paid 
by regular Umon members to include regulx md usual initiation fees. The service 
fee will not include any asszssments; special or otherwise. Such peyments shall C - 

commence on the 30th day she; the date of h e .  

a) Enployees who u e  members of and adhere to the establishsd and traditional 
tenets of a bona-fide religion, body, or sect, a h c h  has historically held 
conscientious objections to joining or hancially mpporting labor organizations, 
shall, instead of the above, be allowed to make payments in amounts equal to the 
agency fee required above, to a tax-exempt organization (under Section 501 (c)(3) 
of the IRS Code). The Union shall have the right to charge any Employee 
exercising this option, the reasonable cost of using the arbitration procedure of 
tfus Ageernent on the Employee's individual behalf Further, any Employee who 
exercises thx option shall twice a year submit to the Union proof that the 
charitable contributions have been made. 

C. Before any ternination of employment pursuant to this Section becomes effective, the 
employee involved shall Fist be given notice in u ~ r i t h g  by the Union to pay the 
prescribed iuitiation fee and/or delinqxent dues. If the emplcyee fails to  pay the 
initiation fee anaior delinquent dues, and if such fee and/or sues are tendered vithin 48  
hours after the employee receives tlYs notification from the Company: h i s h r  clismissal 
under here shall not be required. If termination is administered under this prox~ision, the 
reasons will be g i ~ e n  in mrriting. Termination % r i l l  not occur if there is an ongoing 
dispute between the effected employee and the Union. 



- 
The Unioc; including ;is hternabonai, agsees to save and hold the imploger h d e s s  

SECTION 1.6 DUES CmCKOFF 

A. The Company agrees to deduct dues as desisatod by the Union on a ~nonrhly basis from 
the paycheck of each member of the Union. These deductions will be made  only upoc 
mitten a;zthorizai.ion Gom the Employee on a form provided by the Union. The EmploYet:, 

A - 
upon written notxe served upon the Company and the Union, may revoke such 
authorization as provided in the Employee Check-Off Authorization C u d  It is understood 
rhat such deduct~ons will be made only so long as the C o q m y  may legally do so. The 
Cormaoy wll] be a&qs~xj in inii?iilg. by the Umon. as to the d o k  moua!  o f  the Umon 
membersbp dues. 

The Company will remt  all such deductions to the Financial SecretayiT1-easurer w i b  
three (3) business days from the date that the deduction was made The Union agrees to 
furnish the Company with the current routins number for dnect deposit. The Cornpan)' 
shall furnish the Fmanciai SecretaryiTreasurer wrth a deduction list, setting forth the 
and amount of dues with each remittance. The Union agrees to hold the Company harmless 
irom any action or actions growmg out of these deductions initiated by an Employee 
agaicst the Company, and assumes full responsibility of the dispositions of the funds so 
deducted, once they a-e paid over to the Union. Errors made by the Company lo fie 
deductmn or remttance of momes <hall not be considered by the Union as a vlolatlon of 
t h s  prol~lsion. such errors are unintentional and corrected when brought to the 
Company's attent~on. 

SECTION 1.7 IhTTENT OF P-4RTES 

The UIllon and the Corlpany agree to work sincerely and u~l~oleheaitedly to  the end that the 
provisions of $his Aseement qlill be applied a113 intrrpreted fairly, conscientiously, and in the best 
derest of efficient secuiity operaf ons..Tlie Unior! and ine Company will put faith their best efforts 
to cause the Bargaining Unit Employees, individuaily and collectively, to perform and render loyal 
and efficient wosk and services on behalf of the Compzny, zlld that neither their reprcsentatjves nor 
their members will intimidate, coerce, or discrim;nate in any manner against any person jn its 
emp]ur' by reason of hisher membel-shq and activity or non-membership or non-activity m the 

.- Union. 



ARTICLE 2 

SECTION 2.1 UnriON SENIORITY DEFINED 

Union seniority shall be the lengii of continuous service, within the Local, kom the 
Employee's last date ofhe as s CSO or LCSO for the Employer, past or presmt and/or 
my predecessor Employer. Union sznio&y shall not accrue until the Emplo~lee has 
succzssiully completed the probationw period. UIllon senion3 shall be applicable in 
determining the order of layoff and recall, sbfi bidding; vacation schedules, extra work, 
transfers within thz Local) anand olthz matters as provided for in this Agzsnent. 

- 
- - 

Fo; ?he purposes of shift bidding, vacadon schedules and extrawork, union seniorily 
shall be as senikry q ~ i h  the work sire, (See -ALppeadk B for the definition of 
the work site.) 

Any Employee permanently transferred out of the designated Local Ekrgaming Unit for 
any reason shall lose their Union seniority as it applies to the order of layoff and recall, 
sb f t  bidding, vacation schedules, efia work, and other matizrs as provided for in t b s  

SECTION 2.2 SEMORXTY LISTS 

The Compmy shall provide an employee list (last date of hire as a CSO),  to the Local Union each 
year on October 1 The Union will respond, w i t h  thxQ (3 0) days, with a 'Vrtion Seniority" list to 
the Company. This list shall be posted on all Union bulletin boards. (See 4ppendix B for local list 
specifications.) 

SECTIOIPI' 2.3 PERSONAL D-4TA 

Empl~yees shall ndi@ the Employer in wntmg, on the coll~papzu)~ pro17ided form, o f  their prope1 
mailing address and telephone numbsr or of any change of  name, address; or telephone number, 
The Company shall be entitled to rely upon the last h o ~ n  address in the Emplo~~er 's  official 
records. 

.- 



SECTIOX 2.5 PROEATIONhBY EMPLOYEES 

- - 1 7  n ~ G g d  afrer Probationary Employees will be considzred probationary for a NneQ (90j caienda duJ ,-.A 

their h e  daie, The Union will still represent Probationsu~. Emplovees for problems concerning 
wages, hours and worlcing conditions, but the Company reserves the right to decide qupstions 
relating to transfers, suspensions, discipline, layoffs, or discharge of Probationq? Employees 
without recourse to the grievance procedure containd in t h s  Agreement. 
Probationary Employees do not have seniority until h e  completion of thc probationaql period, at 
whch time S U ~ O & ~  dates back to the date of h u e  The Prubat ionq  period can be extended by 
mutual agreement bztwem the Company and thc Union. 

SECTION 2.6 TERhIINATION OF SENIORITY 

- - A. the Employee quts or rztres; 
,r B. rhe Employee 1s discharged; - 

C. a setrlement witlz the Employe has been made for totd iiisdbihty, oi for any othzr 
reason if the sefflement waives k & e r  employment ~ g h t s  with the Emplcr~rer; 

- 

D. the Emn~loyee is  laid o E  for a continuous period of one hundred eighty (1 SO) calends- 
days: 

E. the US. Govmment revokes the Employee's credentials as a CSO; 
F. the Employee 1s permanently transfened out of the bargaining unit. 

ARTICLE 3 

JOB OPPORT~TTIES 

SECTION 3.1 FXZLWG T'ACANCES 

If a vacancy occurs in a regullas position covered by this Agreement or a new position is added and 
the company chooses to fill the position, the job will be posted for a period of three (3) w o r h g  
days (excluding Saturdays, Sund-ys and holidzysj uri:h the Local as defined in Appccdix B. All 
shared position 5mployees who have notlried the Site Supersisor, in writing of their intent ro appiy 
for 2 Full-Tine position m d  who are not scheduled to work during that three ( 3 )  day period at the 
site uBel-e an opzmng occurs, and auy Employees on vacation or on other approaed leave udl be 
noriiied by the Co~upaily. When a vacancy occurs, the Employe:. ndl fill the positioi? with the most 
senior Emplo)rEe (see Qpendix R) who has applied for the position in writing, who has been 

.- . baked (:f Tcquned) to fill soy necessar). sprc;al qualifications for fie n e ~  J?@sition. No more than 

two (2) shfts  will be filled under t b s  procdure as 2 result of that vacancy. 



SECTION 3.3 LAITOFF -4h9 RECALL 

In the event of layoff or r e d ,  u7hm hll-tilne or shared positions are being reduced, probationzq 
Eqloyees - 7 i U  be laid oE fust. Should it be necessaq ro hrther reduce the work farce, Employees 
u4l  be retained on the basis of seniority m~ithin the Local. The Company will notifjj the Union, i n  
writing, of required reduction. The Union will respond, in mitirig; ulthi? t'mee ( 3 )  business days 
(excludirg Saturday: Sunday rYr Holidays); with the name or names of the least seaior employee or 
employees. RemU of Errployeer %rill 3 e  accomplished by recalling thz lasf laid off Emplo~ree ikst; 
md so on. 

-- - - SECTION 3.4 TENLPORm5' _4SSIGNKEXTS 

r - in the interest of n a i n t a m g  continuo~s opz-ations, the Ernpic~~u may rzmporailj a s s i  an 
Employe: to a vacant or new position ond  ths job is filled in accordance wth A n d e s  3 uld 3 ,  or 
assip an Employee to a oosition that is part of a tempsrary secunt\ ass igaent  directed by the 
USMS, including tempordy assi,&g an Employee to a work site wii-Lhir, or outsidc of rhe area 
defined by this Agreement. To the ex te~ t  fczsible the assi,mznt shall be a voluntary selection 
based on seniority and quahfication. In the absence of volunteers; assi-mats shall be made on a 
reverse seniority md qualifications basis. Employees so assigned will recave the higher of the base 
hourly wage available to Employees regularly assined to the sit? to whch they are being 
transferred, or thei; regular hourly u7age they receive at theh r e ~ l a r  site under l h s  ageement; 
whchever is greater. 

SECTIOS 3.5 APPOD';TI\BhTT OF LEAD CSOs 

The US. Go-mmnent in its contract with the Company creates specific g iddines  for the job duties 
end qualifisaiions of lead CSOs Based on these pideljnes, a11 appoktlilents ofLead CSOs udl  be 
made on the basis of suitability as eveluatcd by the Colnpaxy. Suitabiljty shall include an 
Eu~ployee's sklis, s~:pe:i:nce, past perionna~:;e, capabil~ties, and the needs o f ' t k  operation. If, in 
the Enlplogar's d&x~~-~&~ation, Employees are pci~ali): qualified: sznionr)' w d i  prevzii. Lead CSbs  
will ilol p a ~ f a m ;  sxpen7isory: duties; as desc.ribed by the Katioilal 5abo:- Relations Act. 



Bhnagernent of the busiaess 2nd direction of the securitj~ force are exclusively the right of  
management. These righis i i l cb~d~ :  LIP ~ E I ~ ?  - 10: 

A. Hm; 
B. Assign work; 
C. Promote, Demote; 
D. Discharge, discipline, or suspend based on Article 6; 
E. Require Employees to obsenie reasonable Emplo>~er rules and replations; 
F. Determirie when overtime shall b:: worked; 
G, Determine the qualifications of an Employee to perform urork. 

Idmagemmi shall nor implement any chmgzs to s ~ b j e a s  covered in tbe mandatory b a r g e g  list 
as provideci for in the NLRA Secbon S[d). 

- - - 
/-- 
I SECTION 4.3 - - - - 
L 

Pay rights, power or authority the Company had prior to the s i = ~ g  if t h s  Agreem cut are retzhimnd 
by the Company, excepi those specifically abridged or modded by tbis Agresment and any 
supplemeutal Agreements that may hereafter bc made. The Company's fdure  to  exercise m y  
function reserved to it shall not be deemed 2 waiver of any such iights. 

For purposes of t h s  Rgrement, 5 gievance shall mean a clained violation, ~lusiuterpretation, or 
lnisapplicaiion of any provision ofthis .4peelimt, or the challmse of any disnplinai3r action taken 
against a Ur5on Enployee, except thz: tills grie~~ance procedure shzll no: be used for any actian or 
order o f  removal of an iinployee from woli5ng under the contract by the 3 . S .  Government, or 
revocation of requhed CSO credentials hy the USMS undsr the removal of Contractor employee 
provision in Section E-3 of Contract MS-01-D-0001 beiuleeu the US X4arshals Service and Aka1 
Security; h c .  Any temporaq or pemaumt removal of an employae by determination of the 
C o v e i n m ~ ~ t  as d e r d e d  h Section H-3 jb) ef the Contract shsU not become permanent without 

..- 
iequisite notice to the einp1oyee and the 09portuili~ p:o~?lded for the ernplopee to respond t o  the 

Go~crument's a d o 2  within fifie-n (1 j) days of the d e t w i s t i o n  Upon wdiien request, the 



B. Should either the Comnpaq, the Union; or the aggrieved employee fad to comply with 
the tune h a t s  as set forth in thx _&rtrcle, the party who failed to comply witbin the t h e  
h t s  shall forfeit the grievance. 

hli grievances shall be presmtnted and processed k axordame with the f o l l o a ~ ~ g  procedures: 

- A. Informal Step - The parties shall maire &ei r  brs: efforts TO resolve any dispute on an 
/- - mformal basls. Both the Company and the UrUoo agree th;ri the Employee wil! fkst 

i 
discuss the complaint with ihek m e d i a t e  supeIilsor (not m the bargajniq unit), 

w i t h  eight (8) w o r b g  days of the incident being griei~ed. to start the mfomal  
procedme. If the informal procadure is not invoked within ei&t worI&g days of 
Employee's knowledge of e e v a b l e  issue, then rt is are-d  by both pariies -hat no 
further action can be taken. If. during the course of this discussion eithe: the Employee 
or the superyisor deems lt desirable. 2 stsward or other Union rzpresmtative will be 
called m. 

B. Step One - If the matter is not resol~ed dormally, the Employee shall, not later than 
ten (1 0) days afler the informal discussion with the immediate supenrisor, set forth the 
facts in writing, speciiying the Article and paragraph allegedly ~Golated. This shall b e  
signed by the asyieved Employee m d  the union representative, and shall be s u b ~ t t e d  
to the Contract Manage; or desigee with a copy to the Compaily's HR Director. The 
Contract Manager or dciimce sllall have ten (10) days fiom the date the &evance was 
presented to return a decision in writing with a copy to the a g g i e ~ ~ e d  Employee and the 
umon representative. 



SECTION 5.4 ARBITP,ATION PROCEDURE 

possible date, The decision of the arbitrator s h d  be h a l  and b h d k g  upon t h ~  p&es 
to the Agreznent. Any decision shall be complied with: -without undue delay after the 
decision is rendered. It is understood and ageed between the parties that rhe arbitrator 
shall have no power to add to, subtract f?om. Oi jlodify any of the terns of this 
Ageement. - If the decision of the Arbitrator is not complied with w i t h  fiftezn (15) 
days of the decision, the losing side shall be liable for arromey and court costs to 
enforce compliance including through the courts, absent an order from the U S .  
h/lxshals Senrice or unless the Company fdes a mitten requzst for d ~ f i c a t i o n 3  then 
the Compal,y will comply uritb fifteen ( I  5) days of receiving the cizrification. 



day  tem9ora-y or ~ s m a n z n t  i e m o ~ ~ a l  of an employes by determination of the Government as 
described ir, Section H-3 of the Coneact shall not become permmeid arithoui requisite norice to the 
employee and the oppomolti, provided for the employee to respond to the C i o i ~ e ~ m e n t ' s  action 
a i t h  fifteen (15) d a ~ ~ s  of the detennin~tion. Upon written request, the Cornpan37 %dl pro~ride the 
I J n i o ~ ~  in a timely manner, with all infomation concerning the removal that they may legally 
~cliase!  and u d 7 d  provide the Union with any relevani conzz&g the proper 
G o v c m e n t  point of contact and their coiltact data. The "final decision'' on the employee's 
removal shall be deieimined by the Government, and the Employer shall be held harmlass by the 
Union and the rrnployct for any hither claims made a f t a  this h a 1  determination. T h ~ s  provision 
is no? hterdzd to litnit or pro3ibit the rights of m y  party to szck relief fiom other parties. 

The Ccuvany's contract a7itb the U S  Govemrnent szts out peiionuance standards for the CSOs in 
Section C of the Contract behr~een the Company and the I!SX4S, and all Employees are required to 
c~inplg with these standards. Failure to do so may lead to discipljna~y action. These perfonllance 
standads_ the IJSMS Deadly Force Standards a113 th- US Titlc 18 Dmestic Abuse and Violence 
poi~cy n;i;i be issued to each EinpIoyee and must b.: signed? aci;uomIsdging reccipt, by the - 
~inploye i :  - . and may be updated by the Compax~~ each yeaT. E11-iployees agree to comply with any 
express non-disciplinap directive issuzd by the Govemz-ient. 



ARTICLE 7 

r- 

Fo; fhe p'ilqmses of im~ -ktide. a regular worL~7eZL of foI?J. (40) hours of' WO& excluiiing lunch . - - -  - 
pmods, shall c o ~ r ; t u t e  ite snorrnal full-rine workweek for fdl-bne Employees. Shfts  shall be 
scheduled ar the d~scrzt~or; of the Employer to hlfill the needs of' the V.S. Govemenr .  Per the 
Narional Labor Relatiom Act; changes m slufis must be negotiated with the Uoion prior to 
mplementabon of my su& changes. Nothing contmsd herein sbal! ,mrarmtee ro any Ernp1o)iee 
a q  numb= ofhours of work per day or wreck. 

SECTION 5.3 OTTERTTC,/IE 

If di;-eded to woik ovn-hue  o; extra horns, and the selioili)' sydem is not invoked due to shortness 
of noticz to the Company, the Einployce ;!:sl! be required to la the v70rl:, mdess the Employee is 
excilsc-a n\: the Company for good cause. 



SCCTIGN 7.5 REST PEF5ODS 

Thzri shall be two (2) fiftcm (!5j =i:rute paid rest periods and oiie (I) thirty (30) minute unpaid 
Iznch penod fol- each eight (8) hour shft .  Thesc res; periods requke that the Employee be properly 
relieved heiore leaving thei~post. One rest pen06 shall be in the first half of the sbifi and the second 
yes! period shill he io the las: half of the shift. 01: omasion, due to exceptional work requkements, 
Employees may have to work though their unpaid lunch breaks and/or paid rest periods, and, if so, 
they wili be wmpensated a: fhe appropriate rate of pay. The Compmy r e c o w e s  the requirement 
to make its best efforts to provide replady scheduled breaks. li is not the intent of the Company to  
m~oid this requirement. 

Lb Employee called ~II to work u4l be p u m t c e d  s d u r n  of four (4) hours of worlq or if four 
(4) lioun of am% is not nraiiable, mill be paid for a mi151~um offour (4) hours tlmt. Cell in is 
dchiin-d as anytine a CSO is rcquued to repon TO du t j  for ac~l business rdatsd iunction. 

Once each yea; full-time Employees and shzed position Employees at each location shall bid their 
sliifi schsdules among desiaated - full-time ersim:nts u or shared a s s i p e ~ t s  in the order of 
sc~ia;jty. Shi :  bidding may not lead to m y  charge in status fiom full-time to shared position or 
vice versa. 

SECT108 8.3 V\ AGE SCSEDLZE 

The base rare of pa); iol Couit Secuiity Ofiicrrs and Lead CSOs in all locxions are described ill 
Appaddu: A of this -4greeaent. 



SECTION 8.7 LE,4D CSO U T E S  

If additional Lead CSOs are added to the con~raci any time after this Agreement goes into effect, 
they will be paid the LCSO wage. In the case where there a.rc multiple LCSO wages, the additional 
LCSO will be p a d  at the lomesr LCSO waze for the slte or location where they ut assigned. 

SECTION 9.1 S O L D A Y S  DEFITtrED 

i- Whenever the t em "hohdaj" 1s used, ir shall nzm: 

L 

Sew Years Day Indepzndmce Dzy 
Veterans Day Columbus Day 
Christmas Day Labor Daj7 

Thanksgiving Day 1u la -h  Luther b g  Birfhday 
Memorial Day Presidents Day 
Employee's Birth&>] - to be laken wit% in tbe Etirth month 

Any da37 desipated by the Pres idat  oftbe United States as a permanent National holiday. 

SECTION 9.2 MISCELLANEOUS HOLIDAY PRO\?ISIONS 

A. A fi.111-tmle position Employee u-ho is not required to work on a holiday shall be paid 
elghi (8) hours skaight time. exclusive of any shfi  premium for that holiday. 

B. Any full-time position Employee who worlis as scheduled on a holiday shall receive the 
Employee's qropriate  rate of pa: for all hours m~orhed, and in addi:ian. shall reieiire 
eigint (8) hours hnliciay pay at me stra~ght rxne r ~ t e  as described m Sect~on 9.3a above. 



FuU-imz Emp1oyees sbal! be emtied to amual vacation based on their continuous years of service 
with the Enployz~  (bzsed on the Employee's m v ~ s a r y  date of employment) at their indiwdual 
hourly rzle ofpay at the tme payncni 1s made !il accordance with the folio~~~iiinp schedule: 

Upon completion of one (1) year of service: G O  hours 
Upon completion of five (5) years of service: 120 hours 

I- 
Upon completion of ten (10) pears of senice: :60 hours 

i Upon completion offifrean ( 7 5 )  gears of service: 200 hours 

SECTION 10.2 ELTGELE S E E D  POS'ETION ERPLOX-CES 

A. EligYblc shared poslt~oc Emgloyees shall be entiried to pro-rated vacation per the 
schedule contmcd in Section 10 1. based on t h ~  mdiaidud haurly rste, the number of 
hours p ~ ~ d  il the previous year, and the Emplcyee's a w j v e r s q  date. A minimurn of 
one-half the !id-tune benefit is paranteed for Employees who have becn paid for at 
least 1040 holxs m +he P ~ J I O U S  year. 



Vpon termination of employment, Emp]cyezs will be paid at their individual homly rate vacation 
tune earned zs of their last anniversary date, but no; used, as entitled b37 the Senlice Contract -Act. 
(Example: An Employee who termmates out month i3ic1 the next : t ~ ~ c r s a r y  )ear is entitled to any 
of the previous yex's earned accrued vacation not already used, and not to the additional month 
accrued in the new anniversary period). 

Lena& of service with the Employe: shall accrue f a r  ihe purposes of vacat~on benefits whde an 
Empioyee is on laid-oE s ;z t~~s  fo; up to one (1) 57ear. Employees ulll only be paid ~ ~ a i a t i o n  benefits 
~h21i  they are working. 

SECTION 11.1 LMT.4TIONS 

Personal Ienes of absence for non-medical emergencies may be grmted at the sole discretion of the 
Employer without loss of scnionty to the Employee. Such Iea~~es ,  if panted, are not to exceed 30 
days; unless a special extrnsion is app-oved by the Employer. Lez@h of s w ~ i c e  with the Employer 
Sndl not accrue for purposes of vacation; holiday, or other accrued benefits for any unpaid leave of 
absenci o-;er 30 d a y ,  The  Employer ~?ili  make e v e q  reasonab:~ zffai;lr: to rnalntain zr. Employ~e's 
positl~i; wiliis on a iion-rrafii~ori, unpaid leave of  absence. it is ackaowiedped by fne Union that 
un&;- USMS i:SO conb-ad: the Emplnyej- is not peirdted to be additimal (reserve) or temporary 
Emnplnyees to p ro~~ id r  ufoxi: coverage during Empioycc absences. Unpaid lezves of absence may be 
tdm only with mitien approval of the Enployer.; or in a case of ~er i f i ed  peisond einergency, 

m repoi; fgr s&,doit:! slifts i;i!haut Employti lizinissiou vi:! lead io disciplinary action. 



C. During lnedical leave, the Employee shall be requjied ro furnish E repol  from the 
docto; anen  rrquestei periodically by ihe Eniployer. Upon the expiration of said leave, 
the Employe; shall fiirnisii the Emplsya with 2 stakmznr: s iped  by the doctor, whch 
establishes the fitness of the Employee to return to tbe Employee's previously held 
woi-1: Employse who is not able to return to work with a medical el. Paranee fi-om a 
licensed physician at the end of a ma~&um medical leave shall be terminated froln 
Empl o jm ent. 

D. If the Employee fllrs fo: medical 1ewe on false prdext or wod;s for mother employer 
without prr-authorization from the compmy, the Employee will be removed from the 
CSO progam and from engloymeni ~ i t b  the Eaployzr- 

SECTION 11.4 L N O X  LEAVE 





The Employer will conside: rpquests foe: unpaid leaves of absence and may gan: them at its sole 
discretion. An unpaid leave of absence musl b e  processed h the follow7Ug manner: 

SECTION 11.7 GEhTR4L PROTTSIONS 

SECTl9N 11.8 SU11I7 DUTY 



C. The Employer may require proof of the desth for which rn Emp:nyee requests a paid 
leave. 

ARTICLE 19 

- 
or, al! hours paid up to forty (10) hours per we&. and up to r lo id  of2080 hours pzr contraci yea-, 
as d-s-ribed i~ Appendix A. 

SECTION 12.2 OTaER EEhTFITS 

The Employer will offer Employees the opportunity to pa;iicipaie in othar available b ~ p l o y e e - ~ ~ i d  
f i - q e  benefit programs made available to all Court Security OEcers empioyed by the Compaq. 
These programs may include cafeteria plans, payroll deduction plans, retirement plans, l i l ~ u ; m c e  
plans, 40 1  0:) plans; and my other plan menrioned iri flus Agreement. 

SECTION 13.3 Ur\i'SFORR? R1,41hTTTENL4NCE 



A. The Employer shall pay for any physicallmedical exminations aud additional testing 
that is requlred by the Employer md/or the US. G a v z m e n t  The Employer has the 
right to choose (he physician who udi perfom the physical exam m d  prs-approve m y  
.=,. ,,,pens es . 

B. Ea?logees must pass the physica! exam prescri3:d b)- the Empioyer's cmt -ad  with the 
US. Govement Fn ordcr to be emplo>wl and to m m t m  emplojm~nt.  

, 
i C .  The Employe; udl  pay for the t m e  required for the Employee io i&e required phvaca] 
\ - 

exams and addrilond testing. Tune for ;wsr exams requrr;n~ mnre 1&9~ two (2) hours 
must bs pre-approved by the Site Supenxsor. If, when the appohmea t  is going to 
excezd ; n ~ o  (2)  hours. the Enplogec will call mtn the S ~ t e  Supemlsor or desigei. to 
mform them of the delay and request zppr~i~i l  for adciihmal lime. 

SECTION 13.3 TR4'i'EL E-XFEI,\ISES 

The Company will provide advance payinents for Company authnrized and approved travel 
expenses ifrequested by an Employee, - k g  workd2y that includes t ia~e! a n d  totali over twelve (I?) 
hours may rsquire the Employee to stay o~ienliight, and the appropliate p:r diem v d l  be paid. .4ll 
hours in travel up to a ma?kaurn of eight (8) p 3  day mll! be counted as work hours, wim the 
appropnat~ ovoirime wages provided for under this Agreement Emp1oysss will be reimbursed for 
all autbonzed expenditures of any authorized tiavd within tu~ellv (30) days from the day the 
Em~lovei A - receives the pmperli- completed travel vouchel and ell required reczipts. 

SECTION 13.4 BREAK R 0 0 h l S  



;Neither W o n  officiais nor Union ln2dm-s shall, dcrinp uror1:mg tune jexcluding break and lunsb 
periods), solicit mcmbershp, receive applj&ons, hold msetilgs of m )  Find for the transaction of 

P ~ a n ~ e s  as described 117 Union business, or co~iduc~ any Union actis:ic oijc than the handling of 
this Ageement Nc Employee may leave their post without p e ~ s s i o n  from the Employer under 
any circumstances, unless there is appropriate Government permission ganied. 

ARTICLE 14 

SECTIOY 14.1 401 jh3 PL.kN 

I The C o q a y  shall provide a 401 (a) plm to which Com? Security OEcers are eligible to 
\ contribute, ~%efher Union 0; NoIL-LT~~oP.. -41 fne direction o f  the ind!.il~dud Employee, the 

Company may deposit the Health & Ti7;lEzc pajment to the Empicyea's 401 &) accolird. 
Emplployzts shall be subject to the eligibilie- reqmrements and rules of the P h .  

SECTION 14.2 UGSOA4 40l(a) Plan 

Tne Company agrees to make deductions for Ulllon members in good standing for the UGSOA 
401 (a) Plan: if the Union members so choose. At the direction of the individual Union member, the 
Company may contribute the Health f Welfare md /or Pension payments into the Union membzrs' 
UGSOA IOlja)  plan, Union members shall ?x subject to the eligibihQ repi-ements and rules of 
the P1 an. 

The Company agezs  to send the dedudions 1 coiitnbutions to UGSOA International Uilion: the 
d~lulistmtator of the LTGSOA 401 (a) Plan; no later than the Tenth (1 0") of the Montb foliowing the 
li4onth the dedzctions were made. 

The Company's sole 1-esponsibility is to U I I ~  the payroll deductions and send szia oeductions to iht  
P l a ~  C;dIl?lr&xito~- s;i:h n iecord of nmlie, ;ocia! security number and amuunt of ded-uction for each 
source of mnnry f i e  Health 6 We1fa1-e; Pensiun andioi ahel--tan deduction). The Campan) is in no 
way I-csponsible for any other aspect of ihe plan. 

30 local and iti mejbErc a r i l ]  be cfiga]e + 
fix both ihc Colxpany's 401 (1:) Plan and the Union's 401 

~ - 

(a)  PI^. L ~ l  Eq11o\.eer 2 locel mill b- - fsr odji 0;1"f the ~131i. 



The Cornpimy will report my safe@ vio]ationi observed or yeported to the Company in any U.S. 
Govcmeni-provided CSO workstations md break rooms. 

SCCTIOY 16.2 LOCKOUTS 

Dumg the 1;fe of t h s  kc;cemmt, the Ernplo~rsr shall not loshout any Eaployees coveritd ix t h s  
Ageement. 



The pw~ea  achowiedge tbat dunng the negotlatlon whch resulred m the Xgeemenl. the u d t e d  
right md opportunity tr make demands and proposals with respect to my matter no: removed by 
iw7 f om the are2 of collective bargaining, and all understand ageements reached by the panies are 
set forth m this Agreement Tktorefore; the Conqmy md the Urnon shall uoi be obligated to bargain 
collectindy on any matter pe r t a ikg  to condmons of  em@ymezt: i d u d i n ~ ? ~  but not h i e d  to, 
raies oi pay, wages, hours oiurork, d ~ s q h a r )  actlons. t r a m g  requxemects. dc.,  during ins t z m  

i of t h e  Agreement. exes?: as specificali). prol71d:d for m other provisions o f t h ~ i  A g p z n m t .  

ARTICLE 19 

Should eithzr party desire to terminate t h s  Agreement or my provision thereof> it shall g v e  wri tkn 
mtice to the other party of uot lzss than sixty (60) days and not more than one hundred and eighty 
(180) days prior to the expaation. h the t-vent such notice is gsen ;  the eyjsting Agreement may be 
cal~tinued by mutual consent of both parties until a new Aseement is reached This Agreement may 
also bz cbmged or arcended by agreement of both pd i e s .  



%s Agreement shall be effective from June 13, 2003 through September 30; 2086 uud supersedes 
any and all prior ageements or understandings between the parties. 

%s Collective Bargaining Agreement is a follow-on to the Agreement dated October 1; 1998 
between Aka1 and its Employees covered by the Agreement. 

CBA (Aka1 & UGSOA Local 79 2003 - 2006) 





h W ,  Secizlty m; 
Lead Court Sewvty Offi f lrr .  

H&n d Wshm Al-: 
U r n  iJIDwanz: 

Efi&ive ~ G L Z ~ ~ K  ?, ZUD& 

f - /hour" 
$ I hnuf' 
S / regular hw: pald up to 40 
s O.II l ~ u l a r h a r r v v a r k w j v p t o ~  



Appendix B 

Local 79 

Section 2.1 Seniority Defmed 

For the purposes of shift bidding, vacation scheduling, and extra work, Union seniority 
shall be defined as seniority within the work site. Work sites of UGSOA, Local 79 are 
defined as follows: 

I .  Eastern Division 
Everett McI(mley Dirksen 
United States Courthouse 
2 19 South Dearborn Street 
Chcago: IL 60604 

2. Western Division 
United States Courthouse 

/- 
21 1 South Court Street 

. Rockford, IL 6 1 10 1 

Section 2.2 Seniority Lists 

A. The Company shall provide an employee list (last date of hire as a CSO) to the 
local union each year on October 1. The Union will respond, within thuty (30) 
days, with a ''Union Seniority" list to the Company (Site Supervisor). 

Section 3.1 Filling Vacancies 

Any Employee covered by this Agreement who fills a vacancy under t h s  procedure 
(commonly known as bidding) will not be allowred to apply for another posted vacancy 
for a period of one year. %s provision does not apply to the appointment of Lead Court 
Security Officers. 

Section 8.2 Shift Bidding, Days Off, Hours of '\.lJork 

At the request of the Union, full-time Employees and shared position Employees at each 
work site shall bid their s l f t  schedules and vacation days off among designated full-time 
assignments or shared assignments in the order of seniority once each year. Shft bidding 
may not lead to any change in status from full-time to shared position or vice versa. The 
occurrence of shift bidding will be determined by the majority of t h ~  local. 




